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A Guide to LeadLUU


LUU is looking for our next Student Leaders… 
LUU is an independent, member-led charitable organisation that exists to be and support the voice of students at Leeds, providing support all for the purpose of helping students to love their time at Leeds. 

We do this by supporting student leaders to; 
· Partner and providing constructive challenge to make student’s lives better with the University, local authorities and government. 
· Enable other students to lead, to create and join movements that make student lives better at the University of Leeds
· Support communities to come together via shared interest or identity, through our Clubs and Society and Liberation Network programme
· Hosting events and building student communities

LUU is led by a Board of Trustees, of which all Student Executive would be a part of. 

Why LeadLUU?
Student leadership is at the heart of everything we do. LeadLUU exists to make sure our Union is truly student led because the best ideas for change come from you. When students lead, we make decisions that genuinely benefit the student community and keep our governance aligned with what matters most: your voice, ensuring that students love their time at Leeds. 
Why Run as a Candidate?
This is a role like no other. As a Elected Trustee or Engagement Leader, you’ll gain experience at the very top of an organisation, a level of responsibility and influence rarely offered to graduates. You’ll develop skills that employers value most, including:
· Leadership and Strategy – shaping the future of a major student organisation.
· Advocacy and Negotiation – working with the University, local authorities, and beyond.
· Project Management and Collaboration – delivering campaigns and building communities.
LeadLUU celebrates student leadership. It’s your chance to benefit students' lives, grow professionally, and leave a legacy to students at the University of Leeds.










What are the Student Executive?
The role of an Student Executive at a Student Union is a role like no other. The Elected Trustee team works together to represent students on a variety of levels, from engagement with students, at the Trustee Board of the Union, and influencing across campus, the city of Leeds and the country.

Officer Trustees will work with other students, advocating for students on key issues that affect their lives as students, enabling students to mobilise and organise around issues that affect them.

What are Liberation Engagement Leaders?
We are piloting 5 Liberation Engagement Leaders being elected in LeadLUU for the first time ever. These are; 
1. LGBTQ+ Engagement Leaders  
2. Gender Liberation Engagement Leader 
3. Race & Ethnicity Liberation Engagement Leader 
4. Disabled & Neurodivergent Liberation Engagement Leader 
5. Class & Social Inequalities Liberation Engagement Leader
 
This is a development of the previous Liberation Student Community, recognising the barrier and principal of payment for those organising towards Liberation.
 
Through our consultation work with students, it has been identified that we need to work on two principles. Student leaders need to be supported to tackle both marginalised communities and any specificity they have that needs organising around, and the collaborative work intersections between marginalised students. 
 
Because of this, Liberation Engagement Leaders will work less like representatives of their communities and work more like organisers, enabling, creating, building and bridging communities based around liberation identities.

What are Faculty Experience Engagement Leaders?
We are piloting 5 moving towards five paid Faculty Engagement Leaders. These are; 
1. Faculty Engagement Leader – Medicine & Health 
2. Faculty Engagement Leader – Engineering & Physical Sciences 
3. Faculty Engagement Leader – Arts, Humanities & Culture 
4. Faculty Engagement Leader – Business 
5. Faculty Engagement Leader – Social Sciences & Environment 
 
This is a development of the previous Faculty Officer role, recognising the requirement for student leadership in Faculties not just delivering feedback, but by building communities in places where students already organise. Because of this, Faculty Engagement Leaders will act as both representatives of their communities and work like organisers, enabling, creating, building and bridging communities based around liberation identities.

Visit https://www.luu.ac.uk/lead-your-union-2026/ to find the specifics of all the roles. 


About the Job of Student Executive (full-time workers)

The Student Executive role will start on the 15th June 2025. You will receive a detailed handover from the previous officer and an intense period of training to support you to succeed in the role until September. We require you to be here for that period. 

We offer benefits including; 
· Our annual leave entitlement for a full-time member of staff is 26 days of personal
· leave to book throughout the term, plus 15 Bank Holidays and closed days.
· Some scope for hybrid working where relevant and appropriate
· We strive to create a welcoming environment where everyone feels like they belong and do their best work. Below are some of the facilities or products we have available to support our people at work:
· A reflection room which can be used for prayer or meditation
· Ablution facilities to support our building users in performing Wudu
· Gender Neutral, Disabled, Female and Male bathrooms
· Shower Facilities
· Lockers for staff belongings
· Staff room with a fridge, toaster, microwave and free hot and cold drinks
· Free sanitary products for anyone who menstruates
· Hotdesking with soft lighting, quiet space, natural lighting, air conditioning and sociable spaces.
· Lifts, door holdbacks and electronic door openers to support everyone to independently navigate our building.
· Extensive Wellbeing support including access to free talking therapy and a brilliant Employee Assistance programme.









Eligibility for Student Executive Roles

Not in the final year of your degree?
You’ll need to take what’s known as a ‘sabbatical’ from your studies or any other paid work as the roles are 36.5 hours a week. Don’t worry, we’ll support you with taking a break and at the end of your term, you can pick up where you left off. Thousands of students across the country have done this and will continue to. 

Final Year of Degree finishing in June
Treat it as a Graduate Programme!


International Candidates
The Students’ Union will support you if you require any changes to your visa to work full-time. 
A useful guide can be found by the Visa Team at the University of Leeds. 

Resources
· Working as a sabbatical officer | Students | University of Leeds
· Student Visa Advice Team (studentvisaadvice@leeds.ac.uk)
The University’s Student Visa Advice Team is the key service available to support students with Visa queries.

International and Postgraduates Taught Students
The Elected Officer position is a full-time role with an intensive training, onboarding and team building process from the beginning of their employment with LUU from mid-June.
 
Fulltime taught postgraduates on a Masters or other Postgraduate programme which concludes in September will not usually complete their studies in June. Student Visas in the UK do not allow visa holders to undertake full time work while they are still engaged in their studies. Therefore, successful International Postgraduate candidates must suspend their studies for one year, serve their term of office with the Elected Trustee Team, and finish the remainder of their studies the following year.
 
Resources
· Working as a sabbatical officer | Students | University of Leeds
· Student Visa Advice Team (studentvisaadvice@leeds.ac.uk)
The University’s Student Visa Advice Team is the key service available to support students with Visa queries.

Postgraduate Taught and PGR Students
Whatever schedule you’re running on, make sure to discuss your plans with your supervisor and any external funding body to understand how this position would affect your funding eligibility.

We’re able to make reasonable adjustments - changes to the way things are done or physical features in the workplace or provide aids. Accessibility needs shouldn’t be a barrier to running in the election. If you have other circumstances that might make a full-time office job challenging, please reach out & chat to us about what we can do to support you





About the Job of Liberation Engagement Leaders and Faculty Engagement Leaders (part-time workers)
Engagement Leader roles for 26/27 will receive a tailored induction and training period from the period of elections to support them to succeed in the role ahead of the next academic year. They will be supported by the Elected Trustee, the Student Leader Organising Team and other relevant teams, such as the Faculty Engagement Team. 

We strive to create a welcoming environment where everyone feels like they belong and do their best work. Below are some of the facilities or products we have available to support our people at work:
· A reflection room which can be used for prayer or meditation
· Ablution facilities to support our building users in performing Wudu
· Gender Neutral, Disabled, Female and Male bathrooms
· Shower Facilities
· Lockers for staff belongings
· Staff room with a fridge, toaster, microwave and free hot and cold drinks
· Free sanitary products for anyone who menstruates
· Hotdesking with soft lighting, quiet space, natural lighting, air conditioning and sociable spaces.
· Lifts, door holdbacks and electronic door openers to support everyone to independently navigate our building.
· Extensive Wellbeing support including access to free talking therapy and a brilliant Employee Assistance programme.
We’re able to make reasonable adjustments - changes to the way things are done or physical features in the workplace or provide aids. Accessibility needs shouldn’t be a barrier to running in the election. There’s also no need to disclose needs during any of the LeadLUU process if you prefer not to. If you have other circumstances that might make a full-time office job challenging, please reach out & chat to us about what we can do to support you












Eligibility
We run by the principle of self-identity for the Liberation Roles with more information found in the table below. 

Final Year Students
We require the students standing to be student this year and next. If you’re a final year student, we suggest that you look at the Elected Trustee Roles, or look to get involved with your liberation network now, or getting active in your Faculty/School/Course. 

	Role 
	Eligibility

	Disabled and Neurodivergent Liberation Engagement Leader
	Any student at the University of Leeds who identifies as disabled or neurodiverse

	Gender Liberation Engagement Leader 

	Any student who self identifies as being from a marginalised gender 

	Race & Ethnicity Liberation Engagement Leader
	Any student who self identifies as being from a marginalised race or ethnicity.


	LGBTQ+ Liberation Engagement Leader
	Any student who self identifies as being LGBTQ+


	Class & Social Inequalities Liberation Engagement Leader
	Any student who self identifies as being from a marginalised class or specific inequality. relating to higher education. This may be working-class, student-parents, estranged students 




For each Faculty Role, we require the student to be from the Faculty with which they’re seeking to represent.

	Role
	Eligibility

	1. Faculty Engagement Leader – Biological Sciences, Medicine & Health   

	Students standing for election must be from the Faculty of Medicine and Health or Biological Sciences

	2. Faculty Engagement Leader – Engineering & Physical Sciences
	Students standing for election must be from the Faculty of Engineering and Physical Sciences


	3. Faculty Engagement Leader – Arts, Humanities & Culture
	Students standing for election must be from the Faculty of Arts Humanities and Culture


	4. Faculty Engagement Leader – Business

	Students standing for election must be from the Faculty of Faculty of Medicine and Health


	5. Faculty Engagement Leader – Social Sciences & Environment

	Students standing for election must be from the Faculty of Social Sciences & Environment






The Process
All Student Executives, Liberation and Faculty Engagement Leaders will be elected. Students across campus (with different eligibility for voting on the different roles)

Support
We want to make sure that the election we deliver lives our values of fun, inclusive and empowering, ensuring that candidates have a great time and have learned something new. 

To do this we will; 
• Host training sessions 
• Share helpful resources and data
• Give you Breakfast during voting week
• Match you with a staff member dedicated to supporting your wellbeing 
• Host wellbeing activities during the LeadLUU campaign period 
• Provide a safe space to relax and have some quiet time 

There’s also no negative campaigning related to you as people allowed with the election rules we have in place. We have a robust and impartial complaints procedure to make sure every candidate, and their campaign team is accountable for following the rules.

Timelines 
	Phase
	Key Date

	Nominations Open
	19th January-16th February

	1-1s with Staff & Officers
	2nd February-16th February

	Nominations Close
	16th February 11:59pm

	Candidate Academy
	24th, 25th February

	Creation
	26th-10th March

	Campaigning
	11th-15th March

	Voting Week
	16th-18th March

	Results Night
	23rd March





Search (Nominations open 19th January)
Fill in the Nomination Form
Book in for a chat with the Democracy and Campaigns Team or Student Exec Officers.
You must come to the one full day of the Mandatory Candidate Academies (training) taking place on the 24th and 25th February.






Campaign (11th-15th March)
Once you’ve been to the Candidate Academy, you’ll be a candidate and need to campaign. A campaign is a series of activities you’ll do to encourage other students to vote or discuss the issues you’d like to work on in that position
The SU reimburses you for the money you spend campaigning (you can spend up to £20 for Student Executive candidates, £10 for Engagement Leader candidates). 

You might decide to: 
• Make and hang banners 
• Create a campaign  account on social media 
• Ask for 5 minutes before a lecture to talk to students 
• Hand out ‘Vote for Me’ stickers 
• Make a creative campaign video 
• Talk to students about why they should vote for you 
• Enlist friends & supporters as a ‘campaign team’

There are rules you’ll need to follow to make sure the election is fun, free, and fair. We’ll cover this in detail at the Candidate Academy.



Voting and Results (16th -18th Voting, 23rd March for Results Night)

You’ve campaigned hard and now it’s time to get out there and tell students was LeadLUU is, and why they should vote for you. 

The Students’ Union uses the Single Transferrable Vote method, where voters rank the candidates in order of preference. 

A results night event takes place after voting closes, allowing time for those celebrating Eid to celebrate, and staff to resolve any outstanding complaints. Candidates and supporters celebrate their achievements and experiences during LeadLUU. 
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